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“The Equilar Summit provides a 
strong platform for networking 
with executive compensation 

professionals across the country.”

– Manager, Executive Compensation

“It was my second Summit and I 
really enjoyed it and appreciate 
the great efforts of the Equilar 

team to organize it.” 

 – Senior Director, Global Compensation
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Key Takeaways

 ► Enron went from being one of the most successful companies to bankrupt within four months in 2001

 ► Rules vs. principles: compliance experts are looking for rule breakers, not people who find loopholes. 
The people who find the loopholes have a competitive advantage—but is it the right thing to do?

Key Takeaways

 ► CEO pay ratio disclosure is influential and will only grow in significance

 ► Compensation committee members should actively engage investors

 ► TSR should be at least a part of every executive compensation program

Jim Wolf 
North America Practice Leader 
Meridian Compensation Partners

Marc Trevino
Partner 
Sullivan & Cromwell

Aeisha Mastagni
Portfolio Manager 
CalSTRS

Eric Gordon
Senior Vice President 
Ayco, a Goldman Sachs Company

Bob Barbetti
Managing Director, 
Global Head of Executive Compensation 
J.P. Morgan Private Bank

Featured Speakers

Andy Fastow
Former Enron Chief Financial Officer

“I received this CFO 
of the Year trophy 
and my prison 
card for the same 
reason.”

– Andy Fastow

Debating Compensation Practices
Point Counterpoint
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“The gender pay ratio disclosure is not just 
a proxy item, it’s the right thing to do.”

- Jim Wolf

02  |  Panel01  |  Keynote



Executive Compensation: 
Breaking Norms in Abnormal Times
Having good connections and relationships with key investors is important, especially 
when issues arise. They want to know the thinking process, not just the action.

Beyond the Norm: Maverick Plan Design
Companies should balance design with objectives and 
administrative considerations.

Reevaluating Compensation Disclosure and 
Shareholder Engagement
One year you may have high pay, but low performance. That doesn’t mean you 
shouldn’t disclose it. There’s always a story to tell.

The CEO Pay Ratio: A Review of Results 
From the 2018 Proxy Season
Employees have not revolted en masse about the ratio. They’re not 
showing up at doorsteps with pitchforks.

Retention Awards: “To Give or not to Give”
Retention awards that have long durations have less effect. You may 
need frequent updates to keep awards relevant.

Trends in 10b5-1 Disclosures and Plan Practices
Companies are increasingly thinking about the use of these plans as the landscape 
evolves, including adopting or formalizing existing policies to regulate the behavior 
of insiders who use these plans.
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“As a tenured industry 
professional, this is an event I 

make sure to attend every year.” 

– SVP, Global Compensation

 “The breakout sessions allow for 
engaging, and interactive dialogue 
for the attendees to collaborate on 

hot topics in the industry.”

– VP, Total Rewards
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Key Takeaways

 ► 13.67% of companies receive a no Say on Pay vote, which is a high 
mark. Most problems happen in succession planning or big bonuses.

 ► There will be a greater emphasis on ESG, and it will be a rocky road. 
It’s coming and companies must engage their advisors about it.

KT Rabin
CEO 
Glass Lewis

Pat McGurn
Special Counsel & 
Head of Strategic Research 
ISS

Ken Bertsch
Executive Director 
Council of Institutional Investors

Featured Speakers

Employee LTI Choice
There are a number of questions you should consider, such as 
does LTI choice need stock options as a choice? Or have you 
taken cash or performance shares into consideration?

The Real Value Drivers: 
Linking Incentives to Shareholders
Check-the-box incentive plans have become all too common 
in an era of compliance-driven compensation design.

Executive Compensation When Things Go Wrong: 
Clawbacks and Beyond
A big part of a clawback is defining the trigger. It could be a hard decision, but if companies 
don’t have a tool, they’re going to look bad if they apply a clawback or not.

Interview With the 
Proxy Advisors
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“We release our voting guidelines as early 
as possible, but proxy season requires 
us to get as much feedback as possible. 
We’re open for comments all year.”

- KT Rabin
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Key Takeaways

 ► With social media and instant information, social responsibility will 
be a lot more in the public eye

 ► Proxy advisors release voting guidelines as early as possible to give 
companies ample time to respond when necessary

 ► Not a lot will change with respect to incentive plan design. Quick 
changes will be the requirement as business changes.

Damon Oshita
Senior Analyst, Governance & Proxy 
The Capital Group

Doreen Lilienfeld
Partner and Global Head of the 
Governance & Advisory Group 
Shearman & Sterling LLP

Irv Becker
North American Leader, 
Executive Compensation Practice 
Korn Ferry Hay Group

Tim Bartl
President and CEO 
Center On Executive Compensation

Featured Speakers
Key Takeaways

 ► Everyone knows that CEOs make more than their employees. 
The ratio will be driven by the outliers. Why are you different? 
Be mindful of overblowing it.

 ► There are many more issues and topics to cover in 2018, as 
things have changed year-over-year. Most companies are 
passing their Say on Pay vote, but the intensity and targeting 
of the discussion has increased exceptionally.

Christopher A. Wightman
Founding Partner 
CamberView Partners

Tim Stark
Director of Client Services, 
Strategic Partnerships & Inside Sales 
Equilar

Lyndon Park
Head of Corporate Governance 
Dimensional Fund Advisors

Derek Bingham
Vice President,
Global Investment Research 
Goldman Sachs

Featured Speakers

What Does the Future Hold for 
Executive Compensation?

Through the Looking Glass

The Investors’ 
Perspective
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 “Conversations about the CEO pay ratio 
with large institutional investors are not 
having much effect at all.” 

- Derek Bingham 
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“The product training session 
gave a great overview for 

new/non-frequent users on 
Equilar Insight.” 

– VP, Human Resources

“It was great meeting other 
executive compensation leaders 
and attending the Summit event.  
I’m already looking forward to 

next year’s Summit.”

– Director, Global Executive Compensation
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See Y’all 
Next Year!
See Y’all 

Next Year!  

Nashville, TN Summit2019
Summit2019

June 
17-19 Summit2019Summit2019
June 
19-21
June 
19-21


